January 11, 1995
BY FEDERAL EXPRESS

Mr. Lawrence M. Noble
General Counsel

wastingon. 0.6. 20463 A dA#iona) Torbo-
Dear Mr. Noble: | AOR 199y -30

Re: SAIC Request for Advisory Opinion of 11-17-94

Thank you for you request of December 30, 1994 for further information about
acquisition of company stock through SAIC's various retirement plans. You
requested certain information concerning our Profit Sharing Retirement Plan
("PSRP"), Employee Stock Ownership Plan ("ESOP") and the Cash or Deferred
Arrangement ("CODA"). Our response to each of these questions, which | have
restated and reordered, is set forth below .

1) Provide copies of brochures or materials distributed to employees regarding
these programs.

| enclose Summary Plan Descriptions of each of the three plans (Attachment
1). 1also attach a January 1994 description of "Stock Ownership and SAIC
Retirement Plans" ("Stock Description”) (Attachment 2) which is available to all
employees. On p. 3, it provides a summary of the beneficial ownership rights
of SAIC employees in the various retirement plans. Also attached is a New

i ("Hire Guide") (Attachment 3) which
is provided to new employees who qualify for that benefits package.

2) What are the current number of SAIC participants under each plan?

| attach a chart which shows the number of SAIC participants under each plan
‘as of November 30, 1894 (Attachment 4).

3) What are the specific limitations regarding the rights of participants to
remove or withdraw cash (a) prior to retirement from or (b) at the end of
employment with SAIC under each plan?

SAIC employees may remove or withdraw cash prior to retirement from any of
the three plans in which they participate by means of direct withdrawals,
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subject to the vesting requirements set forth below for each plan, and to the
excise and income taxes which could apply to such withdrawals.

They may also make such withdrawals by means of loans. Participants in
each of the plans may borrow up to fifty (50) percent of their vested balance,
subject to IRS rules. The only limitations on withdrawals upon termination of
employment are the vesting rules described below for each plan.

IC's CODA Plan

CODA balances contributed by employees or rolled over from other qualified
plans are always 100% vested and may be invested, at the direction of the
employee, in mutual funds or "Exchangeable" SAIC stock. "Exchangeable”
stock may be exchanged for other investments available through the mutual
funds selected for the plan subject to SAIC's internal market liquidity limitations
as described on p. 89 of the Hire Guide. "Non-Exchangeable Stock™ may not
be so exchanged.

For employees hired after December 31, 1994, SAIC's matching contributions
to an employee's CODA account vest based on the employee's years of
service with SAIC. CODA matching contributions for employees hired before
January 1, 1995 were and are fully vested at all times. As described on p. 89 of
the Hire Guide, vesting occurs according to the same schedule used for ESOP
and PSRP programs which appears in table form on p. 3 of the Stock
Description. Under this schedule, an employee is fully vested 1) by their sixth
year of employment, 2) when they attain age 59 1/2, or 3) upon permanent
disability or death.

SAIC's PSRP and ESOP Plans

These plans are described beginning on p. 93 of the Hire Guide and p. 3 of the
Stock Description and are similar in their terms and conditions. A principal
Jifterence is that PSRP offers a variety of investment choices whereas ESOP
funds are invested primarily in SAIC "Non-Exchangeable” stock.

As stated on' p.94 of the Hire Guide, an employee’s beneficial ownershlp of his

_or her Profit Sharing or ESOP accounts vests based on years of service with the
company as set forth in the schedule on p. 3 of the Stock Description or upon
attainment of age 59 1/2 or permanent disability or death.
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Right of Repurc] | Riaht of First Refusal

As described in Attachment A to our letter of November 17, 1994 to you, the
majority of SAIC shares are subject to a right of repurchase upon termination
of employment or affiliation with the company and to a right of first refusal in
favor of the company on proposed transfers of stock . There are no other
restrictions on the beneficial rights of employees once stock obtained under
these plans is fully vested.

| hope that this information is fully responsive to your questions and | would be
happy to clarify any remaining issues. Please call me with any questions at
(703) 556-7236. '

Sincerely,
TN

\CJ;";? n /I/’; ni-
usan M. Frank

Corporate Counsel
Attachments

cc: J. Dennis Heipt
Douglas E. Scott
Ward Reed
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Sﬁmmary Plan Description of SAIC
Employee Stock Ownershup Plan

. .?h—..'A..-—-.

lusmﬂed!hatmcﬂheﬂm sﬁmdswillbeheldmaCanpmychkaﬂmsnngpnmﬂy

of securities of the Company. The Plan, under the direction of the Committee, may also invest fundsin other

smhastenlmm.seumns.mdothatypaofm besﬂesmammnmgbalumofcash.as
gwandbyERISA

UnwmmCmmmmbdemepmwhoMsmMmdmxchmgeabk
WychkFuMnnsfuredmlusPhanebrm 1990 or November 1992 may exchange into other

investment alternatives which are those currently available under the SAIC Profit Sharing Plan. In addition,
mmpantswhomﬁﬁy-ﬁve(ﬁ)woldsuﬂwboh:vemamcymof?hnpammpanonmy
clect to diversify a portion of their Company Stock Fund account balances in other investment altematives
dwg.m-ywpemdbegmnmgm the year the individual first attained 55 and had ten years of plan
participation. The relevant portion is twenty-five percent (25%) of the Participant’s post-1986 Company
Swock Fund account, but this is increased 1o fifty percent (SO%) in the last year of the six-year period. The
Retirement Programs Department will supply additional information regarding your diversification options.

BY THE PLAN?

~ Youare entitled to vote shares of Company Stock allocated to your Plan Accounts. The Committee will
notify you at a reasonable time in advance of the time when your voting rights are to be exercised. All of
the shares of Company Stock held in the Plan which are not allocated to accounts of Participants will be voted
by the Plan Trustee proportionate 10 the votes on the allocated shares, as directed by Participants.

L Retirement. lfywmdbywmm”-lﬂ.ywwﬂbemﬂedwmvealmm
distribution of the entire interest in your Plan Accounts as soon as practicable following your Normal
Retirement Date. You may elect to defer payment of your benefit until up to five (S) years following your
Normal Retirement Date (but not beyond 70-1/2). If you reach age 70-1/2 but have not retired, payment of
your benefits must commence prior 10 April 1 of the year following the year in which you attain age 70-1/2.

mmmnmumﬂlﬂ.ymwﬂwdwnhm-m&mhmoﬁmuﬂmm&mm
Plan Account (see Article V - VESTING below). Applnnonforﬂunﬁtsslmﬂdhemb:muedaﬂeastsmy
(&)daysmawascheduledpaymda&

Lump-sum distributions may be in either cash or Company Stock, as described below mthesecnon.
IN°'WHAT FORM WILL BENEFITS BE PAID?



A k%A
- -

5, TS .*’.‘
" &

od portion of your Actoing
()

(Qﬁ)daysfoﬂo i gthemdofsbeﬂaﬁ_ carts, ,,[t.k,:,,, »

mwtesttobe dnsmbuted).
oK. el : .zdg

4 ‘,u% 3” J
"‘“’ﬁ““v e

o SRy . s SR
”t}. ‘. ’

t"’ ""-.

JEW“( 'lm n
L_;;)\nw ‘u,‘.«‘

e

L

_v.ﬁ.ﬁ.ﬁve S
-Y 'Mlﬂo

L3

Aﬁa ko ﬁ@%ﬁ&\ﬁna’

° \
°o. ol

[ —

Rap—




i

oy QU G
i Bl Sty & ARG
f\'_’{;"ﬁj :8 Iml’](‘}‘ RGN f\*f‘: "[ﬂff

&7
R Al

%

5 IGA J)n' “ ity

EOoL

e
ik 27, MR S

g
LR )

S

S éff.-‘o_-;‘gf
ypany, you wil_ receive o Hndo-sund distoltion 6 ye it Pian Accoii
withii SpPOKIMEAR s HULOtes (e a8ys sfies i
I O e beraa S Bng ol MELTA . SRSl g
: disability 15 cstabligiod -SubMICAADBIN
s X8 .. ﬁg P74 .-"?'oh * 2 s v 1 T;
m S0\ 10Y e oAt AR ANORORINISY ! p
£ % i 0 T S0 <% ‘

"

A

Q#"-;: N ;‘h' I : (3} o (LIS Sane™ o : ‘:N

Y alpationof eSS ol Bben your coaploymcht Wi

Sgouni Will 05 based 6o the valie of your Bl
eiga? Prbrdl | e

Rpir Gate ‘qu;l“. o e g
gh in VRJBE:
e G AES

s

STRNG?
.:""..' DehieN

S0, |

a

QN [:L‘I

) Al \ N - Y
i b - i - R ‘ t - ‘ ’ i =y 2
2 ) YT 5 : Ds - B S h 3% Sgei]
& B} ﬂi'yg'ai%_vi.; 0% ; KOV N ST &\ ] SIS a0 BbS
SR e e i o O
Ay Lo MR VD 98 . 3 : 1 AR i s
AR QOR 4 B ok % 3 e 3 2

0
35

?E"b ot .'.-'7‘..




o e 2%

: %,,  ha =

‘i\ D)
!; o st N
.§ by

ps 7 it wyegit ey sy e Vc'
| mi-m;e%f Particips
T Vi

,‘A‘v l]ll

¥ mazmnembymmg’
"' What Are the Pian Bemﬁm.m Whexm,
WhamnsVestmg? . -? P

n‘“‘ : 'JJ\
ﬁameﬁmﬂfMy[&mpﬂoymm
-.- ?‘A' .A
mj Y @
w..-h.s:;.. e




193

f'l'able of contents

. ARTICLE

VL CLAIM PROCEDURES
What is the Procedure for Filing a Claim for Benefits?

VIL PLAN TERMINATION INSURANCE
Are Benefits Under this Plan Insured by the Fedeml Govemment?

VIII. STATEMENT OF RIGHTS UNDER THE EMPLOYEE RETIREMENT
INCOME SECURITY ACT OF 1974 (ERISA)

IX. MISCELLANEOUS TOPICS
How Does this Plan Affect My Social Security Benefit?
How Does the Plan Affect My Benefits in Other SAIC Retirement Plans?
What Are the Tax Consequences Prior to Distribution of Benefits?
What Are the Tax Consequences of Distributions?
How is the Plan Administered?
Has the Plan Been Approved by the Internal Revenue Service asa
Qualified Plan?
Is There Any Additional Information I Should Know About Our Plan?

X. CONCLUSION

PAGE

7CODA

8 CODA

8 CODA

10CODA -
10 CODA
10 CODA
10 CODA
11 CODA

11 CODA
12 CODA

. 133 CODA




SAl

n h & A . - -.-‘ .._' - ,'-.-_. - . . s ) . o
2] k v‘:,‘.ej,'.-.‘:';: i NN - o ' b
. A A A g g TN e -
c”a'”éh or Deferred Arl"angement B ( )
y ._...'.'. e L . : -
B . P P

2 1*‘_1‘ ﬁ %
AN ) ..%SE' -

& '*@'&3}-.}.‘%: AN
R N :

- .t

The Plan is intended to constitute a plan described in Section 404(c) of the Employee Retirement
Income Security Act of 1974 (ERISA) and Title 29 of the Code of Federal Regulations Section :
2550.404c-1. Under those provisions fiduciaries of the Plan (e.g., Retirement Plans Committec) may 3
be relieved of liability for any losses which are the direct and necessary result of investment direc- .
tions given by you as a Plan participant or beneficiary. You will be provided with more detailed
information regarding the current investment alternatives available to you along with election forms.
It is your responsibility to make an informed clection from among the available options. In this
regard, you should review the current SAIC Prospectus which describes the CompanlloStock.
Information on the particular investment alternatives is available from the Retirement Programs
Department.

e f? -

You should be sure to complete and retumn your investment option forms to ensure that the non-
directed portion of your account is invested according to your choices. Also, you should check the
confirmations and account statements you receive to make sure that your investment choices have
been properly implemented. If you fail to receive a confirmation of your investment selection and do
not notify the Retirement Programs Department within thirty (30) days, or if you fail to correct what .
- you believe to be an incorrect implementation of your investment selection wathin thirty (30) days of
your selection, you will be deemed to have selected those investment alternatives in which
Accounts were actually invested, even if they do not correctly reflect your choices. Therefore, if you
ever have qRuestions or believe that your account is not being invested according to your election, '
contact the Retirement Programs Department immediately. .
WILL I BE ABLE TO VOTE THE SHARES OF THE COMPANY STOCK THAT ARE
HELD BY THE PLAN2

You are entitled to vote shares of Company Stock allocated to your Plan Accounts. The
Committee will notify you at a reasonable time in advance of the time when your voting rights are
to be exercised. All of the shares of Company Stock held in the Plan which are not allocated to

accounts of Participants will be voted by the Plan Trustee proportionate to the votes on the allocated
shares, as directed by Participants.

D A .:' D AN A RE " S ~
 (SecArtide VI. CLAMPROCEDURES) .- .. o '
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"% You have three choices for distribution of your account:
'-'-.:' Tra A lump sum paid as soon as practicable after you terminate employment; .

b. A lump-sum distributed to coincide with your distribution from the Science Applications
International Corporation Profit Sharing Retirement Plan, or the SAIC Profit Sharing
Retirement Plan 11, if you are entitled to such a distribution; or

c. If you have a balance of over $3,500 in your Plan Account, a lump sum when you attain age
sixty-two (62).

To qualify for certain tax benefits, it may be to your advantage to receive all of your benefits

from the Science Applications International Corporation Cash or Deferred Amrangement and the

~ Science Applications International Corporation Profit Sharing Retirement Plan (or SAIC Profit

Sharing Retirement Plan II), in one (1) calendar year. As the laws are comgllex and subject to

change, you should obtain your own tax advice before requesting any early distribution of your

Account balances. You should also consult the current SAIC Prospectus, which contains additional
tax information regarding Plan distributions.

3. Death Before Retirement, If you should die while still employed by tlie Company, your

beneficiary will be entitled to receive a cash lump-sum distribution of your Plan Accounts. This

. amount will be paid to your beneficiary within approximately one hundred twenty (120) days after
the end of the calendar year in which your death occurs. In general, distributions must be made to
your spouse by law unless your spouse has consented in writing to the designation of another benefi-
IO orm you file with the Plan.

X mr beneficis ignatic pnt. Your will does not govern
¢ distribution of your benefits if you have a valid beneficiary form on file with the Plan. - .
4. Death After Retirement, If you should die after you have retired from employment with

- the Company, but before your Plan Accounts have been distributed to you, your beneficiary will be
entitled to receive a lump-sum distribution of your Plan Accounts. This amount will be paid to your
bencﬁcimxon the same time you would have received those benefits or apgr:muma tely one hundred
twenty (120) days after receipt of satisfactory Application for Benefits the beneficiary. In
general, distributions must be made 0 your spouse by law unless your spouse has consented in writ-
ing to the designation of another beneficiary on a properly completed beneficiary designation form.

Besure your heneficiary designation forms are current,

.5, Disability, In the event you become y disabled while employed by the Company,
.yonwillreceiyealump-sumduy:‘ibuﬁon your Accounts. 'lfhisdisui%wiﬂbepaidtoyou
- within approximately one hundred twenty (120) days after the end of the calendar year in which
your disability is established. Ywmusts&mn’ an Application for Benefits and proof of disability as
established by the Social Security Mlﬁniﬂl%,!}l&ré; L . '
. 6 Yaluation of Benefifx  of whey
' nated, the amount of benefits you will receive will be-bised on: :
. the time your benefits are processed for paymeat. undes. yules established by the Committee. The
gains or losses from the investments in your Acédubf will affect: the value of your Account. The
- . y does not guarantee that your Account WiIF7iot diminish in value. That will depend on the
. performance of the investment options you have Sefected or which have been designated for your

hdatogs teeeas

Joyment with the Company is termi-
on the value of your Plan Accounts at
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In general, your compensation for purposes of detenmmng your share of allocation of Company

contributions will be equal to your taxable wages as reflected on your. Form W-2 for the iod dur- .

ing the year in which you were a Plan participant, butthefollowmg itemswdl be exclud
a. an(basepayandpnnnumpayformworkedmexcessohnormlworkdayor

b. Commissions.

c. Bonuses (including any supplemental amount provided under the Company s FlexComp Plan
which is included on Form W-2).

d. Taxable expense reimbursements or fringe benefits (includmg amounts relative to the
or exercise of stock options or disposition of shares acquired through exercise of options

e. Anycompensauonpmdbefomyoubecamea?amapantmmemm.

Note that this compensation will include any FlexComp Plan defemls you make, but will

exclude amounts you defer into the Science Applications Intemnational Corporation Cash or Deferred
Armangement. Also, if you are employed outside the United States and entitled to the § 911 exclu-
sion under the Internal Revenue Code, the excluded amounts of compensation will be added back in
full for purposes of determining your allocation under the Plan, .

Yoluntary Contributions, The Plan no longer ts voluntary. after-tax contributions by
Participants. If you made voluntary contributions to prior to January 1, 1987, these contri-
butions will continue to be accounted for in a separate Volunmy Acconnt until withdrawn by you or
distributed due to termination of employment.

‘Effective January 1, 1994, compensation in excess of $ISO 000 (adjusted bcgmmng in 1995 for
cost of living nncrcases)must be disregarded fa‘allPhnpm'pom o

HOW ARE THE FUNDS INVESTED?

Under current Plan provisions, the Commitiee makes available a aoup of investment altema-

tives. Participants select the way in which their Plan Accounts may be invested from among the dif-
ferent investment alternatives, subject to limitations set forth by Committee rules. The Plan is
intended to constitute a plan described in Section 404(c) of the loyee Retirement Income
Security Act of 1974 (ERISA) and Title 29 of the Code of Federal s Section 2550.404¢c-1.

Under those provisions fiduciaries of the plan (e.g., Retirement Plans ittee) may be relieved of
liability for any losses which are ﬂwdamandnmuymltoﬁnmmdmummby
you as a Plan participant or beneficiary. You will be provided With more detailed information
regarding the current investment alternatives available to you along with election forms. Itis your
responsibility to make an informed election from among the avaﬂablq,cp;ions. In this tegml.

should review the current SAIC Prospectus which descnbes the currest investment alters ves'- .

available and restrictions on transfers, distributions, etc. Momover
investment alternatives, including pospectusu on avail

Retirement Programs Department.
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You should be sure to. complete and return your investment option forms to ensure that your
account is invested according to your choices. Also, you should check the confirmations and
account statements you receive to make sure that your investment choices have been properly imple-
mented. If you fail to receive a confirmation of your investment selection and do not notify the
Retirement Programs Department within thirty (30) days, or if you fail to correct what you believe to
be an incorrect implementation of your investment selection within thirty (30) days of your selec-
tion, you will be deemed to have selected those investment alternatives in which your Accounts were
actually invested, even if they do not correctly reflect your choices. . Therefore, if you ever have
questions or believe that your account is not being invested according to your election, contact the
Retirement Programs Department immediately.

HELD BY THE PLAN?

You are entitled to vote shares of Company Stock allocated to your Plan Accounts, if any. The
Committee will notify you at a reasonable time in advance of the time when your voting rights are
to be exercised. All of the shares of Company Stock held in the Plan which are not allocated to

accounts of Participants will be voted by the Plan Trustee proportionate. to the votes on the allocated
shares, as directed by Participants.

WHAT ARE THE PLAN BENEFTTS AND WHEN DO § RECEIVE THEM?
. (See Article VII - CLAIM PROCEDURES)
1. Retirement. If you retire after you attain age 59-1/2, you will be entitled to receive a
lump-sum distribution of the entire interest in your Plan Accounts as soon as practicable following
your Normal Retirement Date. You may elect to defer payment of your benefit until up to five (5)
Kears following your Normal Retirement Date (but not beyond 70-1/2). If you reach age 70-1/2 but
ave

not retired, payment of your benefits must commence prior to April 1 of the year following the
year in which you attain age 70-1/2.

2. Termination of Employinent Before Retirement, If your employment with the Company
terminates prior (o your attaining age 59-1/2, you will receive a lump-sum distribution of the vested
interest in your Plan Account and the balance in your Voluntary Account, which is always fully vest-
ed (see Article V - VESTING below). Application for Benefits should be submitted at least sixty
(60) days prior to a scheduled payment date.

If the vested interest in your Plan Account is $3,500 or less, your benefits will be paid to you as a
lump sum as soon as practicable after you terminate employment. If the vested interest in your Plan
Account is more than $3,500, you have three choices for distribution of your account:

a. A lump sum paid approximately one hundred and twenty (120) days after the end of the
in which your fifth consecutive Break in Service occurs; or yeur

b. A lump sum paid any time following your tungganq_n of employment and before you have

H = . - had five consecutive Breaks in Service; or . 35 JE s
?ﬂsd- L L y . ﬁ_"{_:_‘_é
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’lhe(gn‘;))naavesu;d the end of the Plan Y hi
n ys following the ear in which
nmu mmmbedxsuibmed) : +
If you are loyed before you have five (5) consecun Breaks ore the ;-
last das;oof mempYear in which your fifth consecutive Break in Service occurs, you may reinstate
your Account, including the non-vested portion which was forfeited. repaying the amount distrib<
uted to you within five (5) years following reemploymenl or pmr 1o incurring five (5) consecutive %
Breaks in Service after the distribution, whichever is earlier. . If you had no vested interest in your
Plan Account, your forfeited Account balance will be automaucally relnsla'ied,upon reemploymenx
prior to five (S) consecutive Breaks in Service. Ll . )

To quali forcenamtaxbeneﬁts.nmybetoyom'advmta Mreceiveallofyowbencﬁts
from this Plan and the Science Applications International l’;:;gm-auon Cash or Deferred 1.
Arrangement (and Science Applications International Corporation t Sharing Retirement Plan, if 3::.4: .
you had an account in that )mone(l)calendaryw: As the laws are lex and subj ?&3
change, you should obtain your own tax advice before re%uesﬁng any. elrl tribution your :
Account balances. You should also consult the current SAI Pmspectus whxch eomams addmoml
tax information regarding Plan distributions. [ ’S-’ﬁv‘

Voluntary Account balance upon written request, subject to reasonable restrictions regarding the tim- -.-* - -
ing and frequency of such withdrawals. The eamings in such Account are taxable, however, and ; : =
may also be subject to the additional tax on early dtstnbunons.

3. Withdrawal of Voluntary Accounts, Youmpunuuedtomﬂrdmwaﬂorpanofyw ‘

4, nnmngmm_xgﬂumgm. If you should die whnle snll employed b the Company, your
beneficiary will be entitled to receive a cash lump-sum distribution of your Plan Accounts. 'l‘lus..--.-;_.,_ .
amount will be paid to your beneficiary within approximately one hundred twenty (120) days after ™, |2~
the end of the calendar year in which your death occurs. In general, distributions must be made -
your spouse by law unless yourspouse has consented in writing to the designation of another benefi- : L
ciary. Ymrbencﬁcurywnll delmnmedbya prope: ycompletedfomyouﬁlewmlﬂlel’lum
A CCOraingl 19 AFY gesiFnanon TS e CUFeD Yomwﬂldmnotgwm
the dxstnbunon of yourbcneﬁts nf you have a valid beneﬁclary formon filevmh the Plan.

S. Death After Retirement. lfymshoulddxeaﬂcryonhavenuredﬁomemployntntwnm
the Company, but before your Accounts have been distributed to you, your beneficiary will be enti--
ted to receive a lump-sum distribution of your Accounts. This amount will be paid to your benefi- "

azlgatthemmywwouldhaverecavedﬂmebeneﬁtsor '
(120) days after receipt of satisfactory lication for Benefits £
distributions must be made to

msahuiu.. In the evem
you will receive a lump-sum d:smbuuon

within approximately one hundred twenty (l%
disability is established. You must submit an Applics
estabhshedbytthocmlSecumy Adunmmuoh-‘ “
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ELIGIBH.ITY AND PAR’I‘ICIPATION ‘.
) _,.-tWhatlsthePlansEffecnveDate? '
" Am1Eligible to Participate?
When Do I Become Eligible to Join?
When Does My Plan Participation Start?
: _How DolJoin? .

SERVICE RULES
What is an “Hour of Service?”-
What is a ““Year of Service?”
What is a “Break in Service?”
What is the Effect of Having a Break in Service?
What is the Effect of Having a Leave of Absence?

IV. RETIREMENT
When Do I Retire?

V. BENEFITS

Who Pays for the Plan Benefits? How Are Company Contributions
Allocated? :

How Are the Funds Invested?

Will I Be Able to Vote the Shares of the Company Stock
“That Are Held by the Plan?

What Are the Plan Benefits and When Do I Receive Them?

What is Vesting?

What is Cumulative Service?

In What Form Will Benefits Be Paid?

Are Optional Payment Forms Available?

Do 1 Forfeit Any Beneﬁts If My oyment Terminates?

What Happens to Funds Wlnch Are Forfeited?

May I Borrow Money From The Plan? .

v1; LOSS OR DENIAL OF BENEFITS
--What Circumstances May Result in My Disqualification, !nehgxbllny.
| Denm! Loss, FafenmocSuspensnon of Benefits?
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IX.

XL

_ 'Wmmhel’meedmeforﬁhngaaumfornmﬁn? '

CLAIM I’ROCEDURES

PLAN TERMINATION INSURANCE -
AxeBeneﬁtsUnderthstlmlnmedbytheFedualeenmt?
: : ,". o2 ol A
STATEMENT OF RIGHTS UNDER 'I‘HE EMPLO -
RETIREMENT INCOME SECURI'I'Y AC'I‘___ F 1974 ]

MISCELLANEOUS TOPICS ) RN
How Does this Plan Affect My Social SecmtyBeneﬁt? I e
What Are the Tax Consequences Prior to Distribution of Beneﬁts? T
What Are the Tax Consequences of Distributions? oo
How is the Plan Administered? d
HasﬂwPlanBeenAppmvedbymelmemalRevenueSmweas

a Qualified Plan? R

CONCLUSION




el

{
!

:
|
|
)

ey,

.

e
-

umimary Plan Descriplon oS4
rofit Shar'ngﬁetlr,gment Pl

L IPYEN

S
P

Seooi RN hi N .2
- . o TEg. eV i~ i
., . _.‘l . ok e ....l. o & el v -s-_.-_-
BRI A N
i P R AR .
. B R L - e W
N b e :
HOW ARE THE FUNDS INVESTED? o
" -

Under current Plan provisions, the Committee makes available a group of investment altemativés.;
Participants select the way in which their Plan Accounts may be invested from among the differen B
investment alternatives, subject to limitations set forth by Committee rules. The Plan is intended t0:
constitute a plan described in Section 404(c) of the Employee Retirement Income Security Act of 19743
(ERISA) and Title 29 of the Code of Federal Regulations Section 2550.404c-1. Under those provisions
fiduciaries of the Plan (e.g., Retirement Plans Committee) may be relieved of liability for any losses
which are the direct and necessary result of investment directions given by you as a Plan participant
beneficiary. You will be provided with more detailed information regarding the current investmen
alternatives available to you along with election forms. It is your responsibility to make an informed
election from among the available options. In this regard you should review the current SAIC .
Prospectus which describes the current investment alternatives available and restrictions on transfers, - -
distributions, etc. Moreover, information on the ﬁmicular investment alternatives, including -
propectuses on available mutual funds, is also available from the Retirement Programs Department, .

Youshould be sure to ctmclgletc and retum your investment option forms to ensure that youraccount > . " <
isinvested according to your choices. Also, you should check the confirmations and accountstatements . .-’
you receive to make sure that your investment choices have been properly implemented. If you failto ...
receive a confirmation of your investment selection and do not notify the Retirement Programs " "~
Department within thirty (30) days, or if you fail to comect what you believe to be an incorrect. ::.: .
implementation of your investment selection within thirty (30) days of your selection, you will be - :
deemed to have selected those investment alternatives in which your Accounts were actually invested, ~ -~ -
even if they do not correctly reflect your choices. Therefore, if you ever have questions or believe that '

your account is not being invested according to your election, contact the Retirement Programs

Department immediately. C L

-:..."_}-::.':,.n. .

BY THE PLAN? : - SR
You are entitled to vote shares of Company Stock allocated to your Plan Accounts, if any. The "~
Committee will notize'you at a reasonable time in advance of the time when your voting rightsareto .
be exercised. All of the shares of Company Stock held in the Plan which are not allocated to accounts " .+
of I'..tiv.pants will be voted by the Plan Trustee proportionate to the votes on the allocated shares, as ’
directed by Participants. -

P
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1. Retirement. If you retire afier you attain age 59-1/2, you will be entitled to receive a lump-sum
distribution of the mﬁmintautingzﬂanAmmEasm;asp!wﬁcable following your Normal
Retirement Date. You may elect to defer payment of your benefit until up to five (S) years following your
Normal Retirement Date (but not beyond lﬂ).lfywmchage.'lO-lzwhavenot i
your benefits must commence prior to April 1 of the year following the year in which you attain

et a2 WY G T e ek EA A : RSN & 3

L AN - - AR AR T 1
2. ° ) . ._'._if,.. ; : .—.. .' #.ntl.with the
terminates prior to your attaining age 59-1/2, you will receive a lump-sum distribution of the
interest in your Plan Account and the balance in tyom' Voluntary Account, which is always fully i
(see Article V - VESTING below). Applic r Benefits should be submitted at least sixty (6

. O

prior to a scheduled payment date, =R -

(See Article VII - CLAIM !fROCEDURES) .

K i

cQr =~ 2




_e -j'lgtheveswdmterutmyoin'l’lanAwwnt:s&,sworless,yowbeneﬁtswinbepudtoyouasa
-7 lumpmassoonasgnctm]after mmaw%ozment theveswdmterestmyom!’lan |
~ Account is more than 3,500 youluvetlneechol nonofyomaccoum ’

a Alumpsumpudappmnmatelymehundmdtwenty(l%)daysaﬁeﬂhecndoftheywmwhwh
yowﬁﬁhconsecuuveBuakmS_emoeoccms.or :

b. A lumpsumpaid anynmefollo i gyounermmam ofemploymentandbefoxeyou have had
five consecutive Breaks in Scrvice. or l_ —

'm‘

C. A lump sum when you amin age nxty~two (62).

The non-vested portion of your Account w:ll be fcnfexted at the time of distribution to you (or by
ninety (90) days following the end of the Plan Year in which you terminate employment if you have
no vested mterest to be distributed). -

If you are reemployed before you have five (S) consecutive Breaks in Service or on or before the
lastday of the Plan Yearin which yourfifth consecutive Break in Service occurs, you may reinstate your
Account, including the non-vested portion which was forfeited, by repaying the amount distributed to

. you within five (5) years following reemploymeat or prior to incurring five (5) consecutive Breaks in
Service after the distribution, whichever is earlier. If you had no vested interest in your Plan Account,
your forfeited Account balance will be automatically reinstated upon mmploymcnt pnor to five (S)
consecutive Breaks in Service.

To qualify for certain tax benefits, it may betoyomadvantagewrecewenllofyourbeneﬁtsﬁom
this Plan and the SAIC CODA (and SAIC P:oﬁx Sharing Retirement Plan I, if you had an account in - :
that Plan) in one (1) calendar year. As the laws are  complex and subject to change, you should obtain 3
your own tax advice before requesting any early distribution of your Account balances. You should
:lso c:nsult the current SAIC Proq)ectus, which contains addmonal tax mformanon regardmg Plan
istributions.

3 wm.mm Youmpwmttedtomﬂldnwﬂlornmofm
Voluntary Account balance upon written request, subject toreasonable restrictionsregarding the timing
and frequency of such withdrawals. The eamnings in such Account are taxable, however.mdmay also
be subject to the additional taxonaﬂydimbunons.

4, w&:ﬁmm lfyou shmlddiewhilesnllemployedbythe Company, your .
bencﬁcmymnbeennﬂedtoreceiveamhlnmp-mdimbnnondyourm Accounts. Thisamount
will be paid 1o your beneficiary within approximately one hundred twenty (120) days after the end of
thecalendaryearm whch{:ndenhm lngenenl distributions must be made to your spouse

bylawunl consented in writing to the designation of another . Your
;-_ detenmned a properly completed form you file with the Plan.
DERCNCIArY gesSISnafion Iormns Are CIrrer meilldoesnotgovemthedlsmbunonof

F rar
yor T

v teneﬁts if you have lVIlld benegm form “-ﬁi"‘ﬂ‘ the Plan.
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ciary. In general, distributionsm
ented i writ ngtod\edesugnauon ofanothet
: dwgnationfo:_m.

you tly d:sabled wlnle loyed by the Compan

you will receivea lump-sum distribution of your Accounts. Tlusdxsmbuuon will be paid to you wnth% -

approximately one hundred twenty (120) days after the end of the calendar year in which your disability -

is esmbhshed. You must submit an Apphcauon for Benefits and proof of dxsabnlny as es:abhshed by

the Social Secumy Admxmstrauon.
7. mﬂmm[ngngﬁu Regardlessof when youremploytmnt wnh thecompan istermin

the amountofbeneﬁuyou will receive will be based on thevalueqt_‘yomAecounu’t'theumé

benefits are processed for payment under rules cstablished tleonmﬁma.‘l‘hegmnsoﬂosso?s

memvesunemsmyowAccountmllaﬂ'ectmevalue:fdvlou

that your Account will not diminish in value. That

WHAT IS VESTING? T

Your interest in your Plan Account vests as shown in the ap hcable -schcdule below based on
cumulative Years of Service until you are 100% vested. Vesting simply means that the percentage of .
yourl Account represented by the following table is not subject to bemg forfemed when you mnmnate BTN
employment:

Years of

Less than 3 years
3 years but 1éss than 4
4 years but less than 5
5 years but less than 6
Gmorm

Ifyoumchages9- becomedasabled.ord:ewhileyoumemployedb tm :
automaucallybe lmln?vosted m yourPlan Account. regardles your y o
B 1T, et : :

¥ i“*




# OF PARTICIPANT

A SHARES B SHARES : ACCOUNTS
5.425.207 o 16,522
15,984,081 3709 13,454
0 0 11618
47928 . 39 L _-2032
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